
GoVERNMEN-I or -{itf$.^rro*. o"o*
offrcE o! rHE DBEcrllSl,"lSli*oro"-,

Dated KahiliPara the 2U05l2019

No.DHEEEN,Misc/203/2019/1s

From:- Smti Cirimoni fhulan ACs

Director' Hi8her Educdtion' A5'am

KahiLjPara' Gu$ahali- l9'

To

Sub.

1) The Re8istrar (all)

Univercities of Assam

2) The PrinciPal (alt),

C,ovt./?rovincialised Colleges of Assam

Regarding Women's Study Centre in Universities and Colleges

4 1

ssam

Sir/Madam,

with reference to the Govt letter on the subiect cited abovg I would like to

forward herewitlt a copy of the Govt letter No AHE 558/2019/26' dated 11-04-2019 along

\4ith its enclosures regarding guideline for develoPment of Women's Studies Centres

(WSCS) in Universities and Colleges issued by UGC' whrch is self explanatory for favour of

kind information and taking necessary action'

Yours faithfully,

Ret'. Go7t. letter N o.AHE 558/2019/26, dated 1 l -04-20L9

of Higher

Memo No.DHE/PEN /Mliscl213l2}7gl1'5'A Dated KahiliPara &e 2110512079

Copy to:

1) The Joint Secretary to the Govt of Assam, Higher Education DePartment' Dispur'

Cuwaiab-6 for inlormahon 
/

/
Director of HiSher Educahon, Assam

Kahili . Guwahari 19.

Kahilipara, wahati - 19
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NO.AHE.558/2019/26

From Smti. N. Laskar, ACS

The Director of Higher Education, Assam

Kahilipara, Guwahati- 1 9

GOVERNMENT OF ASSAM
HIGHER EDUCATION DEPARTMENT

DISPUR: GUWAHATI-6

Joint Secretary to the Go}t. ofAssam
High€r Education Depanrnent

Ijated Dispur the llthAPril, 2019
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sSub women's SIudy Centre in Universitics and Colleges

Ref:

Sir,

No,ADVEdu.O4l2o17l152 dated l3rh March, 2019

In lrvting a rcferencc to the above, I am dircctcd to forward hererr'it

ies Cenues (WSCS) in Univc6ities ajtd Colleges and

disseminating to all Universities and provincialised aDd

a

guideline for development of Women's Stud

rcquest you kindly to take necessary acion for
Govt. Crlleges rurufng in the State ofAssam.

.,i" Yours

Secretary to the Govt. of Assam

H igher Education Depanment
Joint
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No. Adv. Edu. O4l20r7l 152 Dated the 136 Merch' 2019
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HEclpal Secretarv. IIE

Sustainable Development GoaI (SDG) No.5 is on gender equality, as you lsrow.

In order to -sensitize Indiall Universities ard Colleges on thrs issue, Univetsity Grants

Cornmission {UGC), New Delhi, has come up witl a set of guidelirtes for developmert

of Women's Studies Centres (wscs)'i! Universities and Colleges. Twb sets oI 2019

cuidelines on wSCs a.re enclosed herewith.

. One set may be retained in your oflice for follow-up actions aIId the other set

may be sent to DHE for dissemination to a.11 Universities, arld provincialized and. Govt

Colleges runaing in the State of Assam.

For n.a. please

1,rso'N3
(Dr. K. chaudhurll

Adviser, DepartDent of Educstlon
Govt. of As8alr

O/o rh. Princinal sccr''lrt
,. 'h.6,,!.rnmcn' 

ol Asr{6

HrBher Ed!(r'n'n i reo r'

u'\PUr,!h*arrd P"

"'"Iftle.i,it r-

t
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UNIVERSITY GRANTS COMMISSION

NEW ELHI

GUIDELINES FOR DEVELOPMENT OF WOMEN,S STUDIES CENTRES

IN INDIAN UNIVERSITIES AND COLTEGES

(201s)

University Grants Commission

Bahadur Shah Zafar Marg

New Delhi -110 002
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1.

Development of Women Studies Centres in lndian Universities & Colleges is meant to help

lndia achieve her UN Sustainable Development Goal of Promoting Equality &

Empowerment oI women. Cender Equality, Empowerment of women and addressing

diverse needs of women requires enabling communitres, enabling policies and enabling

programmes of the government. Women Studies Centres have spe(ial fo<us on most

marginalized /disadvantaged women in the society. These include women from S(hedule

Caste and Tribes, women with disabilities, women living in unsafe environments,

exploited sex workers, women living in (onflict areas, \&omen in conllict with law,

Homeless, destitute & abandoned women, unedu.ated & unskilled single women, elderly

& srck women etc.

A women study centre must pursue a comprehensive, criti<al and balanaed understanding

of lndia's socio economic realities & governonce. lts essential components include:

Women's (ontribution to society & 5ocial pro(esses

women's per(eption of their own li!es, the broader social reality and their

struggles and aspirations

a. Vision: To empower women in lndia to live with dignity so that they <an

contribute as valued partners in sustainable development of the self, families and the

nation.

b. Mission: To support efforts of the state to create an environment for women

that is inclusive, free from violence and dlscrimination and one that promotes social and

ii
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e(onomi( empowerment of women by creating awarene5s amongst women about their -
rights.

c. Eligibility criteria The covemment Aided Universities and Colleges recognized

under sedion 2(f) & 12(B) of the UCC Act, 1956.

l. FOCUS AREAS OF WOMEN STUDIES

Build new knowledge on Women in National and Clobal Perspectives

Build Curriculum in Women Studies to meet the diverse needs of lndian women

with focus to develop inclusive so(iety.

Suggest methods to build a conducive environment for women to take up positions

of Ieadership in diverse sectors.

Conduct evidence based research on'Women and Economic Development'.

Strengthen existing knowledge and build new knowledge on'women in lndian

Perspective'(to address current and future (hallenges).

Conduct research on women's (ontribution to Scien<e and Technology & suggest

methodology to enhance it.

Suggest methods to promote inclusion of women in development of all sectors

including disadvantaged women, women wrth disabilities and other vulnerable

grouPs.

Measures to strengthen Urban/Rural linkage and slum development.viii

3
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4 soME SUGGESTED ACTIVITIES

4.t T.a<hing

Women's studies centres shall conduct Foundation Course/ Short_term Courses

in Women's studies for all undergraduate students in all universities,

professional and technical institutions. EmPhasrs should be given on the

development of online (ourses for wider outreach.

Curriculum Development: to incorporate women's dimension into courses in

different disciplines.

workshops to plan restructuring ol courses and syllabus formation.

4.: Resear(h

i. WSCS shall take measures to build the resear<h capabilities of their faculty. This

shall include data mining, rev;ew of literature, action research method, feminist

resear(h methods (i.e. oral history/ Ii{e history methods), statistical analysis,

writing and resear(h PaPers.

ii. WSCs shall undertake field action research studies in following areas:

a. 6eneration of Primary data using various Sovernment and non_government

sahemes/ Surveys.

b. Conducting studies to develop indicators relevant to lndian context on women

Empowerment and LeadeIshiP.

c. Cender gap analysis (Gender gap inctudes issues con(eming women, men and

transgender in different states of lndia)

d. Best practices on inclusion of women in economic and social development with

specific reference to Sustainable development goals.

e. Evaluation of development Pro,ects to document the contemPorary challeng€s

for the inclusion of women and their impact on their lives.

ii
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Public Policy analysis of existing legistation, schemes and projects related to

8. Community based research on women/ archivalresearch

4.J Training

i. Workshops on the process and challenges in implementation of guidetines.

ii. Workshops on innovative/feminist research methodology.

iii. Workshops on inclusion of issues .on<erning women in various disciplines at

UC/P6 in different Universittes.

iv. Workshops on community as (hange agents.

fhe duration of the workshop shall be minimum of one day.

4.4 Extension

Createst importance needs to be attached to extensiorr \Jork, a9 a leaming and

developmcntal instrument, for the benefit of the Community, students and teachers. A

few such extension activities are (i) non-{ormal education, (ji) awareness raising through

exhibttions, posters, films, songs, plays et(, (iii) spreading among women a knowledge of
their legal and developmental rights, (iv) publicizing women,s problems and situation by

organizing media publicity through film festivals/screenings, documentary/short-films, (v)

working (losely with voluntary organizations, WSCS oI various colleges, N.S.S. et(.

Collaboration wrth departments of adult and continuing education and extension,

wherever feasible, will enrich such a(tivities.

4.5 Publietlon

Do.umentation, Dissemination and Library Colle(tion, translation of outstanding

papers/research reports into lndian Language production of Reference and Teaching

Materials and publi<ations in Nature arC tntelle(tualJournals- All the publication in<luding

I
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teaching/learning materials and video documentaries shall be uploaded on the Centre's

website.

4.6 EVALUATTON

4.6.1 W5(s will be monitored and evaluated periodically by the U6C.

Every year, the Head of the Centre will present a report on the working of the

Centre to its Advisory Committee and then submit it to the UCC with

minutes/comments of the members. The report will describe achievements

and actions taken. The report should have both quantitative as well as

qualitative inf ormation.

4.6.2

4.6.) Evaluation of WSCS will be on Teaching; Research; Extensron dctivities;

Seminars/Workshops/Special Lectures; Field Action Proie.ts and Action

Research; Documentation (Dissemination, Library and Publication) and archive

on women; Partnership with other UCC Centres and non-U6c Centres;

Portnership with govefiment schemes; portnership with Non gavemmentol

orgonizotions, Training Programrnes and Collaborative Research (local,

national and international); spe(ial/lnnovative activitres and features of the

Centre

5. ORGANISATION

Women's Studies should be organized as a separate dis(iPline or department. The

idea, situation envisaged is one of incorporation of women's dimension within

disciplinary courses-at undergraduate and post_graduate levels, pursuing its

linkages with other discipline5 and extension work. This would, however, be

impossible in the present context without institutional mechanisms to act as

catalysts and support systems. Various models can be adopted for this purPose.

At the University Level: Women's Studies Centres within dePartments with

staff, research, fellowships and Iibrary grant etc-

6
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b. At College Level: Centre5 to promote research, extension, and training -
activities-for involvement cf faculty and students in women's studies and

women's development. The Centres may, for this purpose, coordinate their

a.tivities with College's involvement in adult/continuing education/ extenqion

activitres, N.S.S. programmes and expand their connection with voluntary

organizations and women's develoPment Centre_governmental and non-

governmental.

(. The cflticalfunctions ofthese Centres would be:

i. TeacherdeveloprEent;

ii. Curli(ulumdevelopment;

iii. Development of teachinS-learning materials, including translation; and

iv. Developing various models for both curriculum and extension type of

activities, with the (ollaboration of other departments and outside

agencies will also undertake periodic review and evaluation of the

progress ofthe programmes in institutions within their own jurisdiction.

v. The centres will function under the guidance of an Advisory Committee

suggested (omposition for such committees of different levels are

given below: -

University Level:

The Vi(e-Chancellor-Chairperson with representatives of:

i. One State Women's / Socialwelfure Ministry;

ii. Representatives of one or two Voluntary Organizations active in

women's development;

iii. Two Professors of concemed departments;

iv. Two Experts in Women's Studies;

v, One Teacher in-charge ofthe Centre.

Total representative should not exceed more than 8 in numbers.

1
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college Level

The Prin(ipal of the College-chairperson:

i. Professors/teacher ln-charge of women's Studres in the college

ii. Two experts in women's Studies

iii. Representatives of two Voluntary Organizations on Women.

The prin(ipal will nominate the member se(retary.

6. MODALITIES AND PARTNERSHIP

6,r Partnership is envisaged a! a Process ol networking for a specific purpose at

different levels su(h as:

6,t.1

5.t-2

Between the UCC supported wSCs for a variety of purPoses

Between wscs and with other organizations (such as a Centre outside

the University system, an NCO, state/district level agencies or a

government dePartment)

The partnership/twinning between UCC and wSCs (ould be for more

experienced Centres to Provide support to newer Centres in the ateas

related to:

a. Development of interdisciPlinary curricula for short term (ertificate

and Diploma and credit Courses in Women's Studies

b. Design and devise <urriculum of teaching trainin& scholar in

residen(e, seminar, workshoP!, research/documentation and

advocacy and field action Programmes proiects around these

themes

6.1.)

5.2 Partnerships with Non University Centres or other organi2ations to engage in

regional perspective buildilrg Programmes and documentation

6., Empowerment of wSCs to address women grievances and career develoPment

issues in universities and colleges

8



7. Part ll: THE OPERATIONAL IHRUST

7.r Adm:nistrative AsPects

Head of the women'5 studi€s Centre (Director cum Professor)

Director/Head of WS Centres should be a female full-time Director and may not be given

any additional charge and her remuneration may be paid out of the grant allo(ated for wS

Centres. The post of Director should not remain vacant for more than six months'

Besides, the Dire.tor/ln_charge Director should be from concemed discipline Steps

towards the game should be taken as early as possible to ensure the focused evolution of

the Centre into a department. Director witl directly report to the Vice-Chancellor or the

concemed Dean. The Person so appointed will e(her be directly r€cruited as per

University qualification vide UGC notif i(ations'

The duties of the Director/Head o{ wS Centres will be, in general, similar to those of any

other academic department's Head with the additional resPonsibility of implementing

strategies laid down in the guidelines.

7.2 Organizational Structure

a) The Advisory committee

There will be an Advisory Committee for every WS Centre/Department in Universities and

colleges with the Vice Chanceltor/College Prin(ipal as the ChairPerson' ln the absen'e of

the Vi.echancellor/College Principal, Proctor/Dean/college Vice-Prin<ipal may be

nominated to chair the meetings' so that meetings are held at regular intervals The

Committee will consist of 3 cor€ m€mbers lts comPosition will be broad based' It will

draw members from within the institution as well as experts/spe(ialists from outside who

are workrng on women's issues. The main functions of the Advisory Committee \d:ll be to

take an overview oI the progress and functioning of the Centre and advice a(cordingly'
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The Advisory Committee will meet at l€ast once a year and mrnutes/comments of the

meeting willbe attached to the annuaUperiodic report.

b) The Eoard of Studies

To advrse the Centre in academic matters and monitor academic activities, a statutory

Academic Board will be constituted as per university pro(edL,re either in the form of a

regular Board of Studies or Board/Committee of lnterdisciplinary Studies or an Adhoc

Committee 8oard.

8. Financlal assistanae

Allocation to colleges ln

lacs p.a.

5<heme
Amount of grant

(p'a.)

(in Lakhs)

Amount of grant (p.a.)

(in Lakhs)

DEVELOPMENT OF

WOMEN'S STUDIE5 IN

INDIAN UNIVERSITIES

AND COLLE6ES
)5.oo 25.OO

Administrative and Financial Procedures willas per UCC norms and advisories issue from

time to time.

9. submirsion of Proposals

Proposal5 for setting up new Centres for Women's Studies should be submitted rn the

format given in Annexure - l.

Allo<ation

Univ€rsiti€s

P.a

to

in lacs

Sl.No

l0

t.f
//'rt



Existing Centres witl have to give concurrence in the Prescribed format to comPly with

the new guidelines signed by the Vice-Chancellor/PrinciPal oJ College and to send the

information in Annexure - ll to Lhe UGC.

For spe(ial activities, proposals should indicate oblectives, strategies, programmes'

finan<ial requirements and monitoring mechanisms.

Proposals for research/summ€r institutes/workshoPs/seminars/conference €tc should

not be submitted under this scheme Such proposals may be submitted un'ler other

relevant LIGC schemes.

io. List of Appendix and Annexures

Appendix - I

Annexure - |

Annexure - ll

Annexure lll

BUDGET DETAILs FOR CENTRES LOCATED IN UNIVERSIlIES/COLLECES

PROPOSAL FORMAT

ANNUAL PROGRESS REPORT

UTILIZATION CERTI FICATE

STATEMENT OF INCOME AND EXPENDITURE

II
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Appendix-l

BUDGET DETAIL5 f OR EENTBES TO(ATEIIITUNIVERSITIES/COLLEGES

BUDCET BREAKUP -

CENTRES LOCATED tN UNIVERSITIES

Budget Head

salarie3/Honorarlum
Staff Pattern

Tea<hing Staff aPProved

v ll

Permissible
sPending

Per(entage
for

Unlv€rsities
(p. a)

R5 ,oo,ooo/

Rs.15,75,ooo/
(45x)

Director (um Professor'
I

Upto Rs.5,ooo/- P.m.
(honorarium) in
addition to the salary

Proje.t Officer - 1 Upto R5-25,ooo/'P.m,
fixed

junior Proiect Officer -1

\on-Teaching Staff

offrce Assistant'1
Library Assistant - I
Data Entry Operator/ Computer Assistant-1

Attendant (MTSI1

{ Universitv will appoint Non-leaching staff on

contract basis as per State Govt rate applicat'le by

upto Rs.2o,ooo/-p.m
fixed

Sl.No

the res ective State

t2



(i) TA/DA, Visiting Faculty, Short -term s.holars,

Prof essor Emerltus, Fellowships (in(luding Post_

Doctoral fellowship), Meetings, etc.
(ii) seminars, Workshops, Short- terms courses,

online courses
(iii) Programmes for Developing Curri(ulum and

partnerships (to include items spe(ified in 4.1)
(iv) Research, Evaluation, Monitoring

Rs. Io,50,ooo/
(loz)

Rs.5,25,ooo/-
(151)

4 Communication and Stationary/
Books & Journals

Rs.1,75,ooo/'
(5%)

5 Contingency Rs.r,75,ooo/'

5x

z

(i) Equipment (including fumiture
(ii) Do.umentation and material development
(including video do(umentation), Retrieval, archival

data, storage, dissemination of information, library'

(iii) Publications, translations, News Letters, Journals

3
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,f
CENTRES LOCATED IN COLLEGES

b( t",
'{

a^
Permissible
spending

Percentage
for

Colleges
(p.aJ

Rs.25,oo,ooo/-

5l.No Budget Head

,1 Salaries
Posts/Staff for college
(Faculty, Proiect, Contract Positions, Hiring Services)

Rs.1o,oo,ooo/-
(4o%)

2 (i)TA/DA, Visiting Faculty, Short -term scholars,
Fellowships, Meetings, etc.
(ii) Seminars, Workshops, Short terms courses
(iii) Programmes For Developing Curriculum and
partnerships (to include items specified in 4.1)

(iv) Research, Evaluation, Monitoring

Rs.E,75,ooo/-
(352)

3 (i) Equipment including furniture
(ii) Documentation and material development
(including video do<umentation), Retrieval, archival
data, storage, dissemination of information, library.
(iii) Publications, translations, News Letters, Joumals

Communi(ation and
9ooks & Journals

Stationary/

Rs.l,75,ooo/'
(152)

\a5,oool-
$z)

4

5 Contingency 1,zS,oool-
(52)

l4



UNIVERSITY GRANT5 COMMISSION

PROPOSAL FOR ESTABLT5HMENT OF NEW CENTRES FOR WOMEN,S STUDIES

FORMAT

t. university/College Prof ile:

Name of the University/College

(ln the case of College, name of the

University to which College is affiliated

should be given)

Annexure - I

1,1

1-2 Address

1.1 State:

1.7

1.8

1.9

1.4 Date & Year of Establishment

1.5 Name of the Vi(e Chancellor/Principal

'1.6 Name of the Registrar

Type of the University (central/State/Deemed/Private) (Ulban/5emi-urbanlrural) :

Number of Colleges, i{ affiliating

Type (Co-ed/Women's /Men's college) (Unitary/Affiliated)

Facultv

a

I

b

C

d

t5
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2. Background lnformatiofl on women's studies

Specific programmes offered in women studies

Li* of fuar-nv Members (along with details of areas resear(h interested/working in the

field of gender in the dis(iPlines and/or women'5 studies)

Activities and women's Studies programmes have been organized in the last three years?

(Seminars/Research/tea(hing/training, (ommunity outreach/short term courses)

2.'r Books and other documentation available in the library/departmental libraries

on women's Studies:

2.) Computerization and communicatlon facilities available

2.1 Please (ircle links w(h:

a) University women's Studies Centres

No Yes

b) Autonomous Women's Studiesfwomen's Research Otganization

No Yes

c) lnterdepartmental Links

No Yes

d) Any Other
tf Yes, attach names

established.

of Centres/Organizations and types of linkages

2.4 Do yol.t offerfoundation courses in Women's Studies?

No Yes

(ll Yes, attach the course outlines)

t6

7E:-
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2.5 Do you offer Certificate/DiPloma in Women's Studres? In whi'h
Department/Discipline are these courses offered?

No Yes

(lf Yes, attach the outlines of all the courses offered)

2.6 Attach a list of Research Proiects in Women'Studies undertaken by faculty

members and specify their Department/Dis(ipline.

2.7 Experien(e of faculty in women's Studies (teaching, research etc and

discipline

Proposal

l.r Initial Focus of Activities:

(Any special issue, thcme5, thnrst areas under which your university would

like to work on) Programmes/activities proPosed:

J.t. t

3.1.2

).1.)
).1.4
1.1.5

).1.6
).1.7
3.1.8

Teaching
Research
Training
Documentation
Field Action
Linkages
Extension activities
Publication

).2 Resourcesi

a. Proposed Structure of the Centre (outline interdepafimental linkages and

new Positions required)
b. Material (Space, equipment, fUrniture, building available and needed)

c. Others

Experience in YearsDisciplineName

t1



a, /

).) Budget

J.J.1 Capacity to generate resource

).4 Any other details

The following documents may also be attached with the proposal:

A. A certificate to the effect that the University/College i5 covered under section 2

(f) & 12 B of the UGC Act, 1956, along with a coPy of the UCC letters issued in

this regard.

B. An undertaking that the University is a 6ovt. aided/Private 6ovt. aided/self
financed or in any other <ategory alonB\,/ith the supporting documents.
(Self-Jinanced Institutes would not be provided financial assistance under this

scheme).

C. Unique code of University/College, Mapped and approved under the

s.hemeo875 rn PFMS portal.

D. Status of NAAC accreditation of University/College

Place:

Date Name and signature of vice Chancellor
(with seal)

Name and Slgnatur€ of R€gistrar
(with seal)

(Please atta<h separate sheets if the sPa(e provided i5 inrufficient)

l8



Annexure - ll

t.

1,'

UNIVERSITY GRANTS COMMISION

EXTSTING CENTRES FOR WOMEN'S STUDIEs

ANNUAL PROGRESS REPORT

CENERAL INFORMATION
1.i Universities/Colleges

Affiliated University, if College

1. J Centre

1.rr Address

1.5 Date of Establishment

1.6 Name of Director:

2. PROGRAMME

).1 Objectives

2.2 Fulfillment

l.

).2 Training

DETAILS

l.r Teaching

(Specify parti(ipating faculty within and outside the University, details of

teaching programme, course outlines)

)-j Research

).4 Field Action

3.5 lnformation dissemination -
(Library, Print, audio- visuat documentation and publication)

l9



I L;:-:..

4

5

1.6 Suc<ess stories

J.7 Extension activities

3.8 Publication

U/

STRATEGIES

4.1 Partnership

with other Department of the Univeriity

with non - UGC Women's Studies Centres

with colleges within the [Jniversity and outside the University

with any other University

RESOURCES

5.1 People

(Details of Tea.hing/Research/ Administrative Staff stru(tur€)

5.2 Material

5.J Documents

5.4 Any other

Note:
Reporting should be quantitativ€ as well as qualitativea

b. Above parameter.< will be considered for performance appraisal.

Name and Slgnature of Vi(e Chan.ellor
Date:

Name and signature of Director
Oate:

(With Seal) (with seal)

20



(Please attach more sheets if the space Provided is insu{ficient)
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I Annexure - lll

Certified that

UNIVERSITY GRANTS COMMISSION

UTILISATION CERTIFICAIE

an amount of Rs

(R5

_J against the grant oI Rs

(R5

)san(tioned to by the University Crants

datedCommission vide
towards

its ,etter No.
has been utilized forthe PurPose

for which it was sanctioned and in accordance with the terms and con ditions as laid down

by the commission

lf, as a result o{ <heck or audit objection, some irregularity is noticed at a later

stage, action willbe taken to refund or regularize the obiected amount'

It is further certified that inventories of Permanent or Semi_permanent assets

created/acquired wholly or mainly out of the grants given by the University Grants

Commission as indrcated above are being maintained in the prescribed form and are being

kept up-to date and these assets have not been disposed o', encumbered or rrtilized for

any other purpose.

R€girtrar /Principal
(with his 5eal)

(Slgnature oI Chartered Ac<ountant/
Govemment Auditor and Reglttration
Numb€r)
(with hit seal)

22
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ANNEXURE _IV

UNIVERSITY GRANTS COMMISION

STATEMENT OF INCOME & EXPENDITURE

Audited statement of income & expenditure in respe<t of
approved bythe UCC vide letter No. 

-- 

dated

year

ln(ome Expenditure (Amount)
H€ad-wise & ltem-wise

l. Grants from UGC

I lnterest eamed by the
university/college on UGC Srant

lll. others, if any

Total: Total:

for the

Regirtrar/Principal
(with his seal)

F-A/F.O.
(with his seal)

(Signature of Chartered
AccountanV Government Auditor

with his seal) and Rdgistration
Number

,|

4

5
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