
GOVERNMENT OF ASSAM
OI lrlCF. OIi THh DIRECTOR OF HIcHER EDUCATION.ASSAM

KAHtLIPAIIA TI.I9
I)ated Kahilipara rhe l5'r'July /2019No.PC/HE,/Mrsci75/10 I 9/l lt

Fronl

o

Sub

Rcf

Smti.- G. Phulan. ACS
Director ol Hrgher llducation, Assam
Kahilipara. Cuwahati-19.

The Priocipal (a ll).
Colt./Pro! incialised Colleges of Assam

Rcgarding iInplerDeDtation ofNalional Apprenticeship Promotion Scheme(NAfS).

covt. leuer No.AH E.469/201 8/68. dtd.3l/05i2019.

Yours Faithfully,

Sir.

With rctcrcnce lo the letlcr on th!'subject cited above. I would like to enclose herewith a

copy rcvised Cuidelincs (as on i0'h Januaq'- 2019) for implementalion of National Apprcnticeship

Promotion Scheme(NAl)S) fior)r N{inistrt of Human Resollrce Development, Department of Higher

Education. Govt. ofLrdia which is selfexplanatory and requcst you to lake necessary action.

Elclo:
As stated ahove

(1
Director ofl{igher EJ,: Assam,

!p- xunilipara. Guw
Dated Kahil ipara rhe 15th July/2019
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Memo No. PC,'H E/N'lisc/751201911 8-A
Copy to :-

l. Snlti. N [-askar..toinl Sccrelar] to the (iovt. ofAssam. Higher Education Dep?trtment, Dispur

Guwahali-6.

Drrector of Higher Education. Assam.
Kahilipara- Guwahati-19.
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SI LL DMPLOYMENT & EI{TREPRENEURSHIP DEPARTMENT

ia
Dated Dispur tlre 28'h March. 20 l9No SKE 25al20I8/43

Frorn

S,r L,

Ref

Sir

Eoc Lo

Slrri Hajril Noorarri, ACS.,
Dcputy Se, y ru th( Go\a. ol Ass-rn.
Skill Enrplol.,nerrt & DnTrepreneurship Department
Dispur, Guwahau - 06

The Conulissioner & Secrctary !o thc Gow. of Assafl,
Higher Dducation l)ePar-mlent,
Dispur, Chy-6

Rcgardirrg in)plcrllcrrLati()n !l NAirs (Na:j.rrlirl ApprL:nLiceship ProrlloLiorl

Schemcl.

ol F{uIllaJl iiesource Developnlrint Depaltnl'rlI oi Hig}rer EducatjolL 
';ow' 

ol Irldil' l anl

direcred ro reqLlest yurr Lo. take nccessall st(ps lo populatise le sclierlte ill all 'llc Colleqes

in rhe state and ascertain studenL potenLial iIl this regard'

LcrLcr No. Secy (HE),/Ml lRl),/2019 dilted 21/O\ /2019

In erlclosir)g herewiril :L colr]' oJ rh(: laLtcr clted al'ove as reliived iiorl' \llrristl]

As stated abovc

Yours laithfullv

Dep Lr E-v Sc
Skill, Elrtplol.rrl ht & Ert urship l)eparlll)cr)1.
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R. Subrahmanyam, IAS

Secretary

lluman R6Sourc€ DevcloPnrcirl
nrent of Hig
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D O No Se!Y(HE)/[4HRD/2019

,,\ t-')!4('
Dear Chief Secretary\r
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v tn order to rrpro\'e tle enrploy'nent

" nroher educattCn edLcal.ocs Go\T. ui

Eitreo te'rer-rr s r ro ano :ne M rlslJ o' r'Jn'
tooether ior lmplementlng tne Nailonal App

oDoo[-nrtles ol ll)e stuoel'ls pi,s>'_3 u-t c' ne

loL:ra r' lil'nislly o: S(.rl Di!eloorenl dro

an Resource Developmenl have been wor( ng

rentlcesf rp Promotron Scheme (NAPS)

I Jooe r s 5l a^r' ,l-ocr,:5 -''l rr'r'' lul llc ngter-<o_-alo_d 'nslI_tn I rr'

laroeleo Ic oe pro,roco dppren ccs'llp tan3 n; frot-t 6 to 12 rrontl's dr

fi'"";;; t:." 
" :".'- 

"ol!t, cJIr rg lr i 3ptrslrrcernrp *o" d c.,," r i'
rermbursement cl 25a/c ol stlpend pard to t;e studenl' strblect to maxlmum Rs T50C pei

;;;,h- ;;; it;,-ini", rrno, *o'ld 
"i"o 

be made svariable Lrnoer the scheme ior cas c

i,rl"i"g pi";i. 
"ppreniicesnip 

lf all thefnal year students in the degree programmes cr

tne non-technlca lnslutlons ur" ,nri"o ,o loin tn" apprentic^eshrp lrog:amme. 11 !!oL.llc

inJr."ui" rn"i, ernployability n the areas ot thetr cholce' The Secloral St LL CoLrncrls rrave

l"*"r"i"o a o!",1ry apprenrrcesnip opponunrtres rn their seclors and lploac L: cn tne

po rtal

Such a malor ntlatLve Io boosl employaolllly woulo lequrc act!e panicparol lna

stpp:n oi lle 5ld:i Go!ernmF 'IS e)pecrally becaLSe \dit maror'cy o'ng',le'Eo-car':'a

,nsrlr-t,ons dre ,r de' LE SIale -ont'ofu"g-f"i'on ' v!oJlo Inele'ote Ieques' lle Sldle Go'"

to pdnlcroate 1 l1i jJ,o/rl'g fl arner

oet t'" ic.sl":'s.int-'pr Ses :r, -'ooro nal;:n '&lrn Ine slale l_ c_!l' es 'erdfl^'; 't

.1,'"^.,' :"-a",": i."Intn.", c1o LdDouI Depa trell - /'r'rc c i'uoe ''\ -'r' r-

";r"r; ";.;;-;o". 
u.o 9"' rhe san're 'rp 

oaded n the portal tnal woti d be

",,Jr,-i'0, 
isr iec 2C19 ior .r perlod of cne 

'noilth 
(deta s woud oe snarec

':;"rri;ir, 
N,.;;,;; iega'o to demand lor apprenticesh p irorrr industry i.av be

oblarneo

$
;rr"

in atl lhe colleges n Ine Sla:e a'c ;scel1ai' sl-Je_l

SIr VLVSS S"eba Rao senlor Econdn:. i4Yrs,e' -i r€ i'l -E="

,suooa-,acOl@n. 1 , sLrbbaa'1@gma I 
'cm 

& -91 9910063701) lYrli be avalraDii 
jli i

iariications Tequrreo lwould 0e grateiLrl tor eary actlon

r) To poPu,ar se lne sc leil c
demand Potenl ai

Chief Secle'.ari o' Stales/UTs

denll_,3 i:ao _oaa cFraericr I''!s Scherne andsendlrle oeB$s altlE:_''ias:

With regards

YoL.r s s ncere Y

-- t-':
(R SUBRAdMANYAT'll

\?"rtr.lI l'!. 'rt : .. .iriir':1:

g
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F No.tu1SDE-01t0 j/201S_Ap(ptVU)
Govcrnment of lndia

Minisrry of Skili Development & Entrepreneurship

Tc New Oelhi, dated 3orh Jarruary, 2019

l. All the Slare Apprenliceshrf, Adviscrs (as per l;sl enctosed,2 All tlle Regronal D eclors, Regional Directorate of S(ill Devetopment aIoEntrepreneurship (as pe- list enclosed)
3 Chie{ L.r,ecutrve Off,cvr. NSDC

Subjeci: Rcvrsdd Guidelines (as on 30:r. January, 2O1g) ior rrnplerneniat,on ol
Natio,ral Apprenticeship prornotion Scheme (NApS)

Srr/Madam,

lhrs is n contlnua(lon of lhis oFiice letter of even number daled 4th December
2018 forv/ardrng thereirr revised Guidelines of NAPS.

p

2 The above !jurdel nes have Deen f(rrther i.evisecl to include the role ot ReGjonal
Drrectorale oi Skill De\jeioprner.l and Entiepreneurship il lntplemer rtalion oI
Apprentrcl.lship T rarnrnq as wetl as NApS. Also. para 8.3 re ating io Basrc Tiaining
Provider has been modined by nclucling lTls having star ating I ard above to
cecorne BaSc Tlarnrno Provtders and lTlS haviog star rattng 2 arrd above as pre-
approved Bl Cs

3. Please find enclosed herewith copy of the revis€d Gudelines (as on 30rh
January 2019) lor implernenlalion of Nalional Apprenticeshrp plomotion Scherne
(NAPS) as per Operatonal Frarrre Work lor Apprenticeship n ndia. The revtseo
Gurdelines are in supersession of all previous gutdelines rssued In thts regarC

I
Yours farthluly

lT Nanda tI
:

Under S€Eretary to Governrneot c{ lndra
Er€ri TB-E@r-f.

En,^icsuie As al.tve

o informalrcn o

PS to Secretary, lvlSDE
PS Io AS(RA), OGT
PS ro JS(RA). tvlSDE
Sr. Economic AdvisL:r. I\4SDE
DDG ( Appren|cesirrp Trarning)
Direclor, AT DGI
Senrcr l-lead, Apprcnticeship Di,rislon, NSDC
ShI Hitesh Kumar, ADT, lT Cell. DGT, MSDE with the reques't to for.,ryard the
Guidelrnes te th., Slate Govetnments, RDSDES and to upload t]tel.l.t oll ihe wetJ,
porta i

I.

I

iii.

vi.
vii

viii

s
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REVLSED GUIDELINES [As q! 306 JatruaryzO'!g)fOR IMPLEMENTATIoN oF

"NATIONAL APP RENTtcES PROMOTION SCHEMF"IP

(AS PER OPERATIONAL FRAME WORK) FOR APPRENTICESHIP IN INDIA

l. Background

1.1.The Apprentrces Act, 1961 was enacted with the objective of regulating the
program of training of apprentices in the industry by utilizing the facrlrlies
avaiLable therein for impartrng on-the-job training. Ministry of Skill 0evelopment
and Entrepreneurship is the administrative mlnlstry responslble for
implemenlation of the Act.

1.2.The National Policy of Skrll Oevelopment and Entrepreneurship 2015 launched

by the Hon'ble Prame fulinister on 15'n July 20'15, focuses on apprenticeship as

one of the key programs for creating skllled manpower in lndra The

Government is working pro-actively wlth industry including MSME sector to
lacrlitate a tenjoid increase ln apprenticeship opportunities in the country by

2020.

I .3. Apprenticeshrp trainrng rs one of the most efficient ways to develop skilled

manpower for industry by usrng trarning facilities available in the establishments
without putting any extra burden on exchequer to sel up training infrastructure.

Persons after undergoing apprenticeship training can easily adapt to rndustrial

environment at the time of regular employment-

> lt is one of the most important modes of training in terms of quality of training,

practical learning and the ehhanced employability

> lt is the most promising skrlls delvery vehicle in the lndustrral/traioing

ecosystem of the country as it provides for a structuled and rigorous trainlng

rn real workrng environment which helPs apprentices adapt to the actual

workplace and acquire skrlls.

> lt grves apprentrces a real chance to put ski ls into practlce and helps them 1o

gain confldence in a working environment.

l.4.Apprentrceship Trarning ccnsists of Basic Trainiog ano OndE-J@-
Tiarnrng/Praciical Train,ng at worKplace ln the industry. The basic iJarr'ing 's ar'

essential component of apprenticeshlp training for those who have nol

undergone any institutional training/skill training before taking up on-the'job-

trainirig/practical kaining. Basic Training is impaded to the fresher apprentices

for aJquiring a reasonable ability to handle instruments /Machineries/

Equipment independently prior to bsing moved to Shop Floor/Work Area for

praciical karning / On Job Training lt usually accounts for 20-25% of the

duration of the 
-overall 

apprenticeship training but can vary depending on the

specific requirement of the curriculum Apart from basic training' there is a
component of on-the-iob lraining which is performed in the establishments and

undertaken by the establishment itself

)i
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1.5.The Apprentices Act, 1961 makes it obligatory for employers to engage
apprentices in "designated trades', and in ,,optional 

kades,,For all employers'who
have a workforce of 40 employees or above (sum of total regular and contract
employees), across the manufacturing, services, trading 

-sectors etc. For
eslablishments having work- force of 6_40 employeei, engagement of
apprentices is oplional. However, for establishments wilh E employees or less,
are not permitted to engage apprentices.

1,6. Under each of these two broad trade specific categories there can be following
categories of apprentices:

> trade apprentices who have passed out of lTls,
> fresher trade apprentices 80, 1Oth and .l2th pass outs

) graduate apprentices who are graduates in engineering or non_engtneering
courses

> technician appreriices who have passed oul of polytechnics,

> technician(vocational) apprentices who have passed out of a 1O+2 vocational
training course

> apprentices who are perusing their graduation/diploma courses
> apprentices who have passed out of any NSQF alEned Short terms tratning

Course including courses under the PI\4KVY/DDUGKy/MES

> and fresh apprentices from among those who are class V pass & above who
are nol covered under any of the alore-listed categories but mdet the
Educalional/technical qualiflcations as specified in the course curriculum .

A new "Operational Framework for Apprenticeship in lndia (lncluding National
Apprenticeship Promotion Scheme)" was taunched on lSth Juty, 2018, with an
aim to make apprenticeship engagement smoother both for the industry and the
youth. Ministry of Skill Development and Entrepreneurship (MSDE) will
coordinate the implementation of apprenticeship including Natrona
Apprenticeship Promotlon Scheme (NAPS) across the country through the
Directorate General of Training (DGT) and its Regional Directorates of Skdt
Development and Entrepreneurshh (RDSDE), Ndind StI Oerelop.rgr
Corporation (NSDC) State Skill Develognent i,frssim (SSOivb). Sedd Skit
Counci s (SSCs), State Apprenliceship Advisers (SAA), various Chambers oI
Commerce lndustry Associations and MSME associations across the country
The Government body like DGT, RDSDE and SAA will be involved for
implementation of designated trades across the country whereas NSDC SSCs,
SSDMS, Chamber of Commerce, lndustry Associations etc. will be involved for
optional trade under Apprenticeship in the country.

2. Currgnt otatus

2.1. Al present, only 4.17 lakh trade apprentices are undergoing/compjeted
apprenticeship training across organizatrons in different sectors throughout the
country under the Apprentices Act, 1961 Out of these, 96,000 apprentices are
in Central Public Sector Undertakings/Central Government and 1.94 lakh

"iJ
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apprentices are
Departments.

in State Public Sector Undertaking/State Government

3. Amendments in the Apprentices Act' 1961

3.1.Gtven the above background, the Government has brought comprehensrve

amendments in the Act in December 2014 to make it more attractive for both

industry and youth. Maior changes introduced in the amendment include

replacing the restrictive system of trade wise and unit \ ise regulation of

apprenti-ces with a band of 2 sa/a lo 10o/o of the total workforce introduction of

opiional trades, bringing in the service s€ctor under the ambit oI apprenticeship'

removing stringent 
-clauses 

like imprisonmenl & allowing industries to out
source basic training.

4. Pot€ntial availabl€ for ApPrenticeship Training

4.1,There are a large number of establishmeots where training facilities are

available btlt these facililies have not been utillzed because such

"i;ufisnr"nts 
express their inability to come under the Act citing lack of

suPPort from Goveinment. lompared to the size and iate of groMh o' economy

oi'rirOia. te performance of Apprenticeship Training is not satisfactory and a

targe numOei ot training facilities available in the industry are going unutilized

deiriving both youth io avail the benefits of Apprenticeship Training and

hJustry"to pr"pjru thui, frtrtu productive workforce using apprenticeships

4,2,There are about 5O Lakh employees in C€ntral Public Sector Enterprises

including PSUs, PSBs etc. lf these eslablishments engage apprentices even up

to-tnu tirnOrtory minimum limit of 2 5o/o ol the total manpower strength the

number could reach 1, 25 000. Then there are huge private sector enterprises

Besideg, there are a large numbers of establishments in MSMEs sector who

cor" und"r the ambit ol tn" ea. But their particiPation in implementatron of

apprenticestrip training has not been encouraging There are about 21 lakh

uiSMes n"vrng 6 or more workers. Even if each establishrnent engages one

"ppr"nti." 
thi number could be 21 lakhs. Therefore, there is a huge potenlial

in apprentlceship training in the country.

5 lncentiYizlng Establishmenb

5.'l . Apprentices nip trainlng provides for an industry-led'

and efficient mode of lormal training and as
practLce-oriented, effedlve

such strengthening oi

apprenticeship training needs to be given a high priority

5.2.Although On-the'Job-Tralning/Practical Training lacilities are available wlth the

employ-ers they are not able to engage apprentices as they do not have basrc

traininb facilities. Employers are not inlerested to oulsource basic trarnlng to

other iaining provtders, as they have to bear the basic trarnlng cost to be paid

to the basic irainrng providers and the stiPend payable to apprentrces during the

basrc trainrng Period. 
t'J
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5.3.Keeping in vrew the rmportance of Apprenticeship Tralning, the "National

Apprenticeship Promotion Scheme" was approved by the government. The
scheme was notified by the Ministry of Skill Development & Entrepreneurship
(MSDE) Government of lndia on 19h August 2016 providing Ior financial
support to the induslry undertaking apprenticeshrp programmes under lhe
Apprentices Act, 1961.

6. National Apprenuceship Promotlon Schem6

Th6 scheme is Ior:

(l) Sharing ol 25o/o of prescribed stipend subject lo a maximum of INR 1500^ per
month per apprentice to all apprentices with the employers.

(ii) Sharing of cost of basic trainrng with Basic Training Providers (BTP) up to a
maxrmum of INR 7500 per trainee for a maximum of 500 hours calculated @
INR 15 per hour.

6.1. Obiective of the Schelhe

The main objective of lhe scheme is to promote apprenticeship training and lo
increase the engagement of apprenttces from 2.3 lakh during August, 2016 to 50
lakh cumulatively by yeat 2020.

6.2. Components of the Schsme

6.3. Scops of ths Scheme

This scheme will cover all categories of aPprentices except apprentices which are

covered by the scheme administered by Minlstry of Human Resource Development
i.e Nationai Apprenticeship Trarnrng Scheme (NATS).

The scheme has the following two comPonerits:

6.2.'1 . Sharing ot 25o/o ol prescribed stipend subject to a maximum of INR 1500/-
per month per apprentice wilh the employers. The stipend support would

not be given during the basic tralning Period for fresher aPprentbes

6.2.2. Sharing of basic training cost in respect of 20% apprentices who come
dr.ecty to apprentrceship kaining without any formal trade training Basic
trarnrng cost will be lmited to 1NR.7500,/- fo( a rnaxnum of 5o0 ho.rrs

calculated @ INR 15 per ho.Ji Tlrere b a prwrsbn to furtd bGE train E ,o.
'10 akh apprentices till March 2020.

6.4. Scheme Targets

Target under the scheme shall be 5 lakh apprentices in 2016-17, 10 lakh

4
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n 2017 18, 15 takh apprentices in 2018-i9 and 20 lakh apprentjces in

6.5, lmplementing Agencies

u 
"i* o. oll", .[:Y'il;'"3ff:i:?': "r,skirr 

Deveropment a nd Entr-epreneurship

ii,pru,uit,f us;n",;H';:,,'i:$"":J;""il,::i:lrlfl :i:f:.oorJ.*;ili"Designated Trades,' under the Act for ufr 
"ituOii.nrn"ri. 

t"tting uro", tnucenlral Govt. juflsdiction. Nationat Sk, O"""fopr"nt Corporati# (ltSOC) 
"nO

cEos of the sector Skil councits unoei ih;-;;;i:i"iliDc are theimpremenling agencres in their sectors rn respect of "optionar rrades,,for theestablishment under the Centraf Coueri*eni irrir"*"ii", 
,The 

Statecovernments wi| also be u"1TI391d to, appoint 6ScJ 
-""''ipprunti"""r.,,p

Advisers for irnpiementation of optional trade wthin thu, dt#. tJ, both pubticand private sector entities.

6.5.2. The respectjve State Governments are the appropnate authorities inrespect of any estabtishments other than those fatting ;j!i ttri Centrat cort.jurisdicrion. srare Apprerricesh,p eavisers isai) 
-a;;,_oi;;";;; 

asencies intherr reg,ons in respect of a des,gnated tr"O""; 
" 

*"fl "ri l"pt.n"t tr"d"" , 
fo,State Puolic Sector Unrts and private establishment faitinq'unOer tnerrj.rrisdictron as per the Apprenrices Act 196i.- i;;;-muy* ui"ro ,ppoin, tt"

l:,1.::r-3'1:.1:j::f .rne 
respectrve stare skiir ou*opr"ri rur,rrrns (ssDMs.,

ll_,111-:" 
,T0,"-.ntrng- agency for ajt establishments under the srare govt

JUlsotctton, tn respect of "Ootional Trades,. They can also consiJlr aopoint,ngsscs as imptementrns_ agency for alt e;tabiislm;L-'il#'in"""stut" oout.
JUflsdrction in respect of Optional trades..

6 5 3*-Funds_sha, be provided by,MSDE, in advance, to OGT , NSDC and otherrmptementing agencies like S_SA and SSDM U"!.A * rl"li"t-" estimatedrequirement for the cunent Fy, utilization 
"u.ifiJ"-," i""p"ct ot frndsIeleaseo earher and Dhvsicat achievementa airii"g ;r";irr"?ars Fundsto SSA and SSDI\.4 w.it bu ,",ursuo through State f-rul"rf -io,*"r",, 

,..,n0,
l:,_e.sl?blr 

hmeirts actua ly engagrng apprentices wiI be reteased onrermoursement basls by implemeoting agencies based on the total silp€rdpad by them to apprenti@s.

6.6. Key Features

6 6.1 
^ --Wideroption 

for the apprentices_integration with other schemsscourses under pradhan Martri Kaushal Vif,as Vo;una lFf"liw;, vtooufarEmptoyabte^ Ski (t\4Es) courses under Skjll oevef o'pmlni' inlt"tiuu tsofl oferctwhite DGE&T or courses approved by sr;te Co;;;;;enucenlralGovernment shall be linked with 
-apprenticeship irain ing, Th-esolourses witt begiven sratus of oprionar trades &.ihe ,ut"uuni pru"ii"i 

";;l;;ffi on-the-jobkaining shal be added by respective coui." ad;;;;;;;;;il "

Itl
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(i).
Easo of Administering through technology

A specrally designed online portal "www apprenticeshipindia org" shall be

used for admtnGtering the entire implementation of the Apprenticeship
Training on line, lt sh;ll address the requirements of all key stakeholders

as under.

{iD Portal will facilitate

For lndustry

. Online registration

. Online posting of apprenticeship opportunlties

. Online uploading of couEe curriculum

. Search & shortlisting of candidates specific to sector, trades' region' etc

. lssue offer tetters to candidates for engaging as apprentices

. Submit contract of apprenticeship on-llne for apploYal by the concerned

Apprentice Advisor/AdditionaUJoinuAssistenl Apprenticeship Advisor

(herein after referred to as the concerned auihority)

. l\4onitoring of apprenticeship training

. On-line submission of returns and records

. On-line submission of claims under NAPS

. Online reimbursement of Government share under NAPS

For candidates

. On-line registration indicating theit preferred sector/trades of choice

. Sending application to potential employers for apprenticeship training'

o Online receipt and acceptance of offer letters from establlshments

. Process all necessary contractual obligations online'

. Posting preferred apprenticeship opportunities' place of Basic Training

Basic iraining Provider (BTP) speciflc to sector trades and region'

For DGT/RDSOEs/NSDC/SAA / SSDMs in respect of their jurisdictions

. Regrster/ Approve contracts of apprenticeshiP

. Monitor the implementation of apprenticeship training

. Processing online reimbursement of 25% of prescribed stipend subjected to

a maximum of lNRlSOO| per month per apprentice to the establishments'

. Processing Payment for basic training costs to BTP on line

For Basic Training Providsr (BTP)

. Online regislration

. Posttng basic tralnrng seats/vacancies

. Search & shortlist candidates specific to sector, trades' region etc for Basic

l-k
6
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Training
. Provide basic training to apprentices who have been sponsored by an

employer/establishment after execution of contract with apprentice. Placement of apprentices for on_the_job training with employer afi6r basictraining.
. Online submlssion of claims for reimbursement of Basic Trainrng costs wrthappropriate authonties.

(iiD The Apprenticeship podat will atso facilitate for lime bound approvat ot contractof apprenticeship by the concerned autirority lwnerlver apjiSOre unoer tneprovisrons of the Act or conditrons under rueeS1, centrafiz-ei J"iaOas" for

::Tlf.l"=i.-I?nironns,, ontine veriftcation oi canJiJrles pioiire, uproaoins
oT resutts atter assessmenr by.the con-cerned authority after assessments byDGT /Sscs/ any other autho;ity specifieo oy coveinrieni frJiiiime to time aissue of cerlificates to apprentices.

6.6,3. lnvolvement of States/UTs

As per the Apprenlices Act, monitoring of apprerticeship training rn State
Pubtic Sector Undertakings and private -Sector' 

i"taUt,st,r;nt"-is done by therespective State Governmenls.

States to play a very jmportant role in imptementing the programme as most otthe smalter Industries and MSf\,,tEs will fa under t-ne State]uiisOiction. Xence
sensitizing the states & State Ski[ Development Mission; (SSDMS) & atsoofllcers up to the Distnct level on the intent of the reforms Oecomes criticat &priority. Ihe Oistrict Skilling Committees being promoted by botn tne Centratand State governments witt be mandated to identify apprenticeshrp
opportunities in their district and ensure appropriate utilisatio; of same

6.6.4. Promoter and Facititators/Third party Aggregators (TpA)

Since this scheme involves multiple stakeholders, the role of facilitators orThird Party Aggregators (TpAs) bemmes important for mobtlizino the
apprentices and in mapping their preferences wlth tfre OemanA iroir ttre
estab ishments for apprenticeship oppodunities posted on the portal, atso for
nelprng the eslabtishment in dentil/irE Beic Tiarning provrders- TpAs shal
be engaged as per the guidelines issued by MSDE for tfieir selechon.

7, Communication campaign
(r). Workshop/Seminars

l\reetrngs^/Vorkshops will
FICCI, ASSOCHAM,
chambers/clusters

be organized with a,t stakehotders including Cll,
Sectoriat Associations and local indiustry

(ri) Publicrty & advertisements using both print and eleclronrc media.

(iir). BrandAmbassadors

Appointing Brand Ambassadors for states and for local rnduskial clusters to

1,1
7



G.

act as facilitators and promoters to promote apprenticeship trainjng Brand
Ambassadors may be from large, medium and small industries. They wI be
actual practitioners & will include those employers who have/are engaglng
apprentices. Brand ambassadors will be formally recogniz€d by granting
them certificates/badges.

8. lmplementation plan

S.l.Eligibility of Employer to run Apprenticeship Programmes

The employers interested to avail the beneffis of the scheme must fulfiil the
following:

(D. A person who employs six or more persons to do any work in an
establishment for remuneration

(ii). Employer shall engage apprentices in a band of 2.5% lo 10% of the
total strength of the establishment

(iiD. Employers must have EpFO/ES|C/Factory/Cooperative /MS[.4E
registratjon number.

(iv). Employers mus( have TIN/TAN /GST/SGST number

(v). Employers must register on the apprenticeship portal.

(vi). Employers must have bank account linked with Aadhaar/Pan No.

8.2. Eligibility of Apprentlce

An apprentice is a person who has executed a contract oI apprenticeship wrth

the employer for apprenticeship trainrng under the Act.

A. Apprentiees can be engaged from the following categories:

(D. Trainees passed out from lTl courses

(rD. Trainees under dual-learning mode from lTls

(lii). Trainees who have completed any NSQF aligned Short Term Course
i nclud in g P lvl KV)'/DDU G KY/MES

(v). Graduates /candidaies, pursuing graduation coursevDlplomas
courses in any stream or 10+2 vocational certificate holders

(v). Candidates who possess minimum educational qualification requrred
for a trade and have not undergona any formal trade training (Fresher
apprentices).

B. Apprentice must possess minimum of 14 years age, educational and
physical qualiflcation prescribed for the trade and other requirements oF the
Apprentices Acl, 1961 .

C. Other requirements

(D Every apprentice has to register on the portal.

0i). Every apprentice must have an Aadhaar Number/any other

loL'
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prescribed document

8.3. Eliglbllity of Baslc Training providers

3::':,lifllru:J#;'.HlS]t' is an entitv who has the racirities ror imparrins

A. Types of BTps;
(D. National Skilt Training tnstitutes(NSTI), Nationat

lnstitutes for Women, NSTIW)
(iD. Governmenvprivate lndustrial Training lnstitutes

grade ,1and above affiliated to NCWDGT
(iii) Government & private Training Centers approved by NSDC under

its SD[is/SMART portal &

(PMKK)
Pradhan Mantri Kaushal Kendras

lndustries/ dslablshments with "ln-house basic training facility,,
Basic Training Centre set up/supported by
Clusters/ Chambers/Association

(vi). Stand-alone Basic Training Centers like polylechnic, Unrversities.
and Engineering & Management Colteges.

(vii). Trainrng Cenlres empanelled.Wth State Governments and/or other
Government o, lndia schemes

(iv)

(v)

Skill Training

(lTls) having

lndustry/lndustry

B Concerned Authority for BTps under the Apprenticeshlp AcurulesGuidelines
The concerned authonty to deal with all approvats /issues regarding BTpsunder-the Apprenticeshjp programme rn caie of Designat"a iirj"J*]rio"
the DGT/RDSDE ard in case-of Optional Traoes rt wlioe rire NSil "

C. Selection of BTp:(i). NSTI and NSTI (W) are designaled as pre_approved BTp in releted
trades, RDSDE sha approve and allot them a BTp registration
number online

(ii) Governmenuprivate lndustrial Training lnslitutes (lTls) atready
affiliated to NCWDGT having grade 2 0 and above are pre.
approved BTp rn NCWDGT atfitiated trades. For lTts having grede

'tJ
I
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(rii)

1 to i.99, have lo apply through I
NCWDGT affiliarion Mrs code. 

\pprenliceship portal using their

Government & private Training Cet
sDMsAMARr , rr;^" ;;;.* 

lers approved bv NSDC under

run them hat they have spare capacity to
(iv). BTp wi1 have to a
(v) RDSDE for 0"a,, "'' 

tn'o'nn portal for iegistration

review rhe 
"*,."1"1"i, X"rtis 

and NSDC for optional trades wirl

(vi). RDSDE/NSDC as

:i t$*L**p:r+m*#,'**;;.(rx) Selection and ofter

,y\ .*r".",,"s;"i,1#,,?r',i,Ji"l]"" ov nosoarusoc, as pe, rhe\^t ,v rnsrry wil Slowlv
,r"",1,,'0.,i'0.",,s[?:::#Xffi 

;i,l::T,1ff :..::::ffi ;i",
D, BTps Interested to avai

foflowing: 
I the benefits of the scheme must furfifl the

After approval, they can get registered

(0. BTp must be reoisl
o*,srr';0"i,;;"'Ji'",0^^"']l^"-^::9*nticeshrp sov in' portar (For
r,,o!.1.'ii,e ;;;',"fl ':,,,"pryenticeshipinora org (for oplrona,

. shodly , tars wlJ 9et merged into one integrated porlal(ii). BTp must have an A adhaarl panlinked 
Bank Account.

E.4. Fields under appronticeship training

+::jiiiE i,IlJ'';ffi ,":1:,,ff , 11".li::: 
ro.ap.p re nt, ces acr o s s a, |, n o,,s r rcaresorized ,.ai, r.," 

"","g;di ::';'"T:,'* kading. These can be broadri

(i). Desigoatedtrade_Desrona

ff g##..:llt""y#f 
triii"d,,#i*,,,,.,"ilil[** j#..

(rr). Oplionat kade AllApprenti
rncruded as pad of ,,o".,nrf,?Tl[::lt es approved by sscs but nor

+l
,lt R

't0
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8.5. Duration of Apprenticeship training

J,rd?*:irHil:'lid.;ii:i"f*:il.d#,il...:"rH!l;i,;"".,.t 
ii,ffi 'rr

ir"r',;"'f,n " 
Apprenticeship 

TDulation- 
of Apprenticeship Basic

];:;j#"3. di;}}i,,1x,,:*T r-li,rT,x.

'lTI Pass Outs

Trainees of Dual System of
trarnrng (DST)
Graduates
Diploma Holders
All Pass Outs from the NSOF

3'iilil,,#i,[iT 
"r.incrud 

ins

6 -24 months

6-12 months

3 - 12 months
6 - 24 months
6 -24 months

Yes

Yes

Yes
Yes
Yes

Yes

No

Pursu ing
/Diplomas
Fresh Apprentices

Graduation/ 3 -24 months

6 - 24 months

;g;q:gm,$:l+gmruy:;{rr,"""ilii':H""#l1i::lT-:,"r*"nil,,ltr
few courses are notifled Llpto 36 months

8.6. Contract of apprenticeship

Contract of apprenticeshio
emprover nfiSi,,i.lill"lji"iYll,le entereo between apprentice and rhe
'egistereo *tn li li-Ji,r.ril*"$'^":-"lll -Y^99. 

Desisnateo rrade musr be
,,,i::"-:f 

";;",;;;,;i:#J["ii,ffil'li:.j,i"St,,."T_,ili;"'ilffi f ,l
ilX;lenr,ceship 

Advisor, to make them 
"rrs,bi" 

";r.li.""li;i ,lrppon 
,n0"i.

8.7. Examination and certification

After completion of aDorer

$j",',s"J:;;"##fiidi:::j,:llirTffi "t'"'"i?",fl :to apprentices on- il;';;J;"-l 
awarding bodies certificates w'tt be'awardeJ

oczbsc 
",,"r, ,."oi#i,i,,it..I:1 ,*:"99 bv the apprent,ce. tn case or

tne apprentrces '#;"t'i;J 
:1.3u 

tondutted bv the establishments engaging
r,rsOi ,*"rong uld:e",EU,v 

wll be online exam conducted oy ocf,bsts]

rn case the emproyer opts for NAps (or even without NAps rn case the

,, il'



establishment opts for Joint certiflc-ation), the assessment will be conducted
jointly by the concerned Sector Skill Council & the establishment. The theory
part ol this assessrent woutd be online to be conducled by the DGT/SSC
concerned while lhe practical would be oonducted by the employer at the
shop floor premises and would be evidence based. ln such cases the
certificates will be awarded to apprentices on the basis of assessment done
jointly by the establishment and DGT/ concerned Sector SkillCounol

ln case of apprentices of Dual System of Training (DST) in lTls, their exam
would be taken by DGT as per the examination guidelines of DST. The
successful candidates shall be eligible for NTC certiflcate and not NAC
certificate.

9. Processing of claims under NAPS

c

g.l.Payment of reimbursement claims towards stipend support to the
Employers under NAPS

l. The prescribed stipend shall be paid to apprentices by the
establishment on a monlhly basis through the Aadhar lrnked bank
accounts of apprentices (or any other prescribed bank account in
case of NE states & J&K). For this purpose the employers are
required to seek bank details trom the apprentices.

ll. Establishments are requlred to upload a proo, for Payment of full

amount of stipend to lhe apprentice along with the attendance
particulars Government of lndia's share will be reimbursed on a

quarterly basis by the respeotive agency ie. DGT/RDSDE/SAA in

respect of Designated Trades & NSDC/SSDMs in respect of
Optional Trades The entire processing of such claims will be online
(Here on afler defined as the relevant authority)

lll. The respective agency will verify the information uploaded by ihe
establishment and on confirmation of the training conduded and full

arnount of stipend paid, they will reimburse the payment to

establishments' bank account on receipt of claims in Prescribed
format from the employers on line at the end of each quarter and

subject to on line verification of payment of stipend to the

apprentices.
lV. Payment for last quarter shall be made only after apprentice appear

for the assessment
V. Paymenl for each quarter shall be made only after adjusting for

dropouts.
Reimbursement under NAPS is not applicable for apprentices under
DST in lTls

9.2. Sharing of Basic Training Cost to Basic training Providers under NAPS

The f,ollowing procedure shall be adoPted under the scheme for payment of

basic training cost i,e. INR 75001 per apprentice for maximum of 500 hours

calculated @ 15 per hour.
The respective agency will make the payment lowards cosl of basic tralning

lo Basic Training Providers through their bank account on the advice of the
LI.W

t^b
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establishment whrch has engaged the TP to conduct 
-the 

basic T-rainrng' For

;#Uil ;ils';f 5oo Hour! pavment ot INR 5oo0/- Der apprentrce-as-a

lii"rlii"l"ii,t i"!, ;hall be made alier success{r'l completion of basrc 
-trarntns

and tne remaining basic tralnrng ""ti 
i=llrli' zsoo/- ber apprentice shall be

Daio after complelion of upp'"nt'tJinio training by the apprentice & upon

Xi";;"l'';";;;;";"s"tur,napp",r,n"ii1l,f m":n:::lm,:,";'"1:'n':
fl 
^:",ffi"i#::Ji':i":i"'tt:!:.H;s;*;i;,,il"""'srvtnepivmentwi'r;"1""#6 ,i'i-R ioi pJr nour at **ll;*::[;U[#:"1',f?ilfl"i,i

iJ""?rl:ll,#"-':#lifii"?TJil.:";J$i]i 
"fi ;;' f or tne assessment

10. Monitoring of the establishments

Moniloring is required to ascefiain the status of implemenfatl:: o] lhe scheme'

Therefore. it is expected tn" 
""i"'t"''0"7" 

Jihe total beneficiary 
- 

establishrne nts

under the scheme *o'la ot t'oiu'""t 
't" "t-"i 

pi'vt"a verification every year by

the concerned authoriry under tifi; ile.| ilil'o; selected on a computerrzed

random basis

'l'1. Ellgibility and role of Brand Ambassadors

(i). Have undergone apprenticeship tralning and are successful in their lle'd

i]i ;;;d';;;^s"s'd or ennaoino aoorentices'

i'li ii Jv '.ilr u' siteit"orappo-inLalv the MSDE

Brand ambassadors will be paid @ INR 25OO/- per day whenever-they are called

for anv workshoptltu'in"r""#ing' 
' 
r-nly- *5uro ;lso be 

-reimbursed 
travel

expenses at act'"I" *hunuv"lili"i "'" [o''t"a to travel not exceedtng INR

process

l OOo/- Per visit

I
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